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Report Corporate Policy [Title Purpose of Report Lead Officer Consultation Equality Impact [Part of |Corp |Exempt |Decision or
Reference Committee Assessment Budget |orate |ltem Scrutiny
and Plan
Policy Priori
Framewol|ty
rk
CP/22/24-25 |20/03/25 Service Budgets 2025/26 |The purpose of this report is to set out |Executive No No Yes Open |No Scrutiny
(Corporate Policy the allocation of approved budgets for |Director of
Committee) 2025/26 for services under the Resources and
Committee's remit, as determined by |S151 Officer
Finance Sub Committee
CP/35/24-25 |20/03/25 Performance Report — Q3 |To provide the Committee with an Assistant Chief |No No No Open |No Scrutiny
2024/25 oversight of organisational Executive ;Fair;
performance against the priorities and Green
vision set out within the Council’s
Corporate Plan 2021-25.
CP/54/24-25 |20/03/25 Q3 24/25 Strategic Risk To provide the committee with the Q3 |Governance, No No No Open;|Yes in Scrutiny
Update Strategic Risk update 2024-25. Compliance and Fair; |part
Monitoring Green
Officer
Task and Finish Groups
Group Membership Established Purpose

Harassment of Councillors

Councillor Fiona Wilson — Chair
Councillor Hannah Moss
Councillor Emma Gilman
Councillor Nicola Cook

28 January 2025

To review the increasing levels of intimidation,
harassment and abuse faced by elected members
in the course of their work and identify what support
can be put in place for assist members.
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